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tion has been classified/graded as required by Title 5, U.S. Code, . 22, Position Classification Standards Used in Classifying/Grading Position

in conformance with standards published by the U.S. Office of e
Personnel Management or, if no published stapdards apply direct- US. OPM GS-404, TS-111, 12/91
ly, consistently with the most applicable published standards.

Information - for Employees. The standards, and information on their

application, are available in the personnel office. The classification of the

Sgretws - . . T T — — o o — — |Fa'te_- — -~ position may be reviewed and corrected by the agency or the U.S. Office

of Personnel Management.  information on classification/job grading

| appeals, and complaints on exemption from FLSA, is available from the
personnel office or the U.S. Office of Personnel Management.
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